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Approved  Code  No.  549 
CODE  OF  FAIR  COMPETITION 

FOR  THE 

CIGARETTE,   SNUFF,    CHEWING,   AND    SMOKING 
TOBACCO  MANUFACTURING  INDUSTRY 

As  Approved  on  February  9,  1935 

BY 

PRESIDENT  ROOSEVELT 


EXECUTIVE  ORDER 

Code  of  Fair  Competition  for  the  Cigarette,  Snuff,  Chewing, 
and  Smoking  Tobacco  Manufacturnig  Industry 

An  application  having  been  duly  made,  pursuant  to  and  in  full 
compliance  with  the  provisions  of  Title  I  of  the  National  Industrial 
Recovery  Act,  approved  June  16,  1933,  for  my  approval  of  a  Code  of 
Fair  Competition  for  the  Cigarette,  Snuff,  Chewing,  and  Smoking 
Tobacco  Manufacturing  Industry;  and  hearings  having  been  duly 
held  thereon ;  and  the  annexed  report  on  said  Code,  containing  find- 
ings with  respect  thereto,  having  been  made  and  directed  to  me : 

NOW,  THEREFORE,  I,  Franklin  D.  Roosevelt,  President  of  the 
United  States,  pursuant  to  the  authority  vested  in  me  by  said  Title 
of  said  Act,  and  otherwise,  do  hereby  adopt  and  approve  said  report 
and  findings;  incorporate  the  same  herein  by  reference;  find  further 
that  the  approval  of  said  Code  will  be  in  the  public  interest;  and 
order  that  said  Code  of  Fair  Competition  be  and  it  hereby  is 
approved. 

I  further  order  that  the  Division  of  Research  and  Planning  of  the 
National  Recovery  Administration  be  and  it  hereby  is  directed  to 
make  a  study  of  conditions  in  the  Industry  relating  to  wages  and 
hours  of  labor  of  employees  to  determine  the  extent  of  the  contribu- 
tion made  by  the  Industry  toward  reemployment  and  increased  pur- 
chasing power,  and  submit  its  report  thereon  together  with  its  rec- 
ommendations with  respect  thereto  to  the  National  Industrial  Re- 
covery Board  as  soon  as  practicable  in  order  that  said  Board  may, 
after  due  notice  and  hearing,  take  such  action  in  connection  there- 
with as  it  may  deem  necessary  and  proper  to  effectuate  the  purposes 
of  said  Title  of  said  Act. 

Franklin  D.  Roosevelt. 

The  White  House, 

February  9,  1035. 

114994° 1573-49 35  (95) 


LETTER  OF  TRANSMITTAL 

The  President, 

The  White  House. 
Sir:  This  is  a  report  on  the  Code  of  Fair  Competition  for  the 
Cigarette,  Snuff,  Chewing,  and  Smoking  Tobacco  Manufacturing  In- 
dustry as  revised  after  a  public  hearing  conducted  in  Washington, 
D.  C.  on  August  21,  1934,  in  accordance  with  the  provisions  of  Title 
I  of  the  National  Industrial  Recover}-  Act. 

TIIE  INDUSTRY  IN    GENERAL 

The  Cigarette,  Snuff,  Chewing,  and  Smoking  Tobacco  Industry, 
as  defined  by  the  Code,  embraces  all  establishments  engaged  in  the 
manufacture  and  sale  by  the  manufacturer  of  all  forms  of  cigarettes, 
plug,  twist,  scrap,  fine  cut,  snuff  and  smoking  tobacco,  and  all  proc- 
essing of  leaf  tobacco  carried  on  in  the  course  of  such  manufactur- 
ing. The  manufacture  of  cigarettes,  smoking,  chewing  tobacco  and 
snuff  is  centered  in  the  hands  of  a  few  firms.  It  is  estimated  that 
eight  (8)  companies  produce  over  ninety-five  per  cent  (95%)  of  the 
cigarettes  made ;  that  four  (4)  of  these  companies  produce  about 
eighty-five  per  cent  (85%)  of  the  total.  These  eight  (8)  companies 
also  produce  the  bulk  of  smoking  and  chewing  tobacco.  The  manu- 
facture of  snuff  is  concentrated  in  the  hands  of  about  five  (5)  com- 
panies. The  number  of  establishments  manufacturing  tobacco  prod- 
ucts has  been  decreasing.  The  rate  of  decline  of  the  number  of 
tobacco  and  snuff  manufacturers  has  not  been  so  rapid  as  that  in 
the  Cigarette  Industry.  There  were  two  hundred  and  six  (206) 
establishments  in  the  Tobacco  and  Snuff  Industry  in  1923.  The 
number  diminished  to  one  hundred  and  twenty-five  (125)  in  1931, 
while  in  the  Cigarette  Industry  the  number  of  establishments  has 
declined  from  sixty-one  (61)  in  1923  to  fourteen  (14)  in  1931. 

The  manufacture  of  plug,  twist  and  fine  cut  chewing  tobacco  has 
declined  from  two  hundred  and  six  million  (206,000,000)  pounds  in 
the  year  1917  to  seventy  million  (70,000,000)  pounds  in  1932.  The 
per  capita  consumption  has  been  declining  for  the  past  fifteen  (15) 
years.  Because  of  its  short  duration  and  easy  accessibility,  the 
cigarettes  seems  to  be  most  suited  to  the  national  temperament.  The 
gradual  decline  of  prejudice  against  the  use  of  cigarettes  by  men,  and 
more  recently,  by  women,  has  made  possible  a  wide  spread  adoption 
of  cigarette  smoking.  The  annual  production  of  cigarettes  increased 
from  eight  billion  six  hundred  million  (8,600,000,000)  in  1910  to  one 
hundred  .and  twenty-four  billion  (124,000,000,000)  in  1930.  The 
trend  was  slightly  downward  through  1930  to  1932 — turning  upward 
again  in  1933. 

Cigarette,  smoking  and  chewing  tobacco  manufacturers  are  located 
principally  in  the  South.  This  is  probably  due  to  the  source  of  raw 
materials.  In  1932  three  (3)  states,  North  Carolina,  Virginia,  and 
Kentucky,  produced  ninety-three  per  cent  (93%)  of  all  cigarettes. 

HOURS   AND    WAGES 

Under  the  Code,  employees  are  limited  to  forty  (40)  hours  per 
week  and  eight  (8)  hours  in  any  twenty-four  (24)  hour  period,  with 
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exceptions  provided  for  managerial,  executive  and  supervisory 
employees  who  earn  regularly  not  less  than  thirty-five  dollars 
($35.00)  weekly,  and  outside  salesmen. 

Employees  engaged  in  emergency  maintenance  and  emergency 
repair  work  and  in  the  emergency  handling  of  tobacco  where  delay 
would  cause  damage  to  the  product,  are  permitted  to  work  in  excess 
of  the  maximum,  provided  that  in  such  special  cases  time  and  a  half 
shall  be  paid  in  excess  of  the  maximum. 

Engineers,  firemen,  receiving  and  shipping  employees  are  per- 
mitted to  work  forty-four  (44)  hours  in  any  week  provided  that  time 
and  one-half  (l^)  shall  be  paid  after  eight  (8)  hours  in  any  twenty- 
four  (24)  hour  period. 

Employees  working  in  assignments  connected  with  the  handling 
and  prizing  of  leaf  tobacco  during  the  leaf  buying  season  shall  be 
permitted  to  work  forty-eight  (48)  hours  per  week  provided  time 
and  one  half  (l1/^)  shall  be  paid  for  all  hours  worked  in  excess  of 
eight  (8)  hours  in  any  twenty-four  (24)  hour  period,  and  forty-four 
(44)  hours  in  any  one  week. 

Office  employees  are  limited  to  forty  (40)  hours  per  week  with  a 
minimum  of  sixteen  dollars  ($1G.00)  per  week. 

Watchmen  are  limited  to  ten  (10)  hours  in  any  twenty-four  (24) 
hour  period  and  fifty-six  (56)  hours  in  any  one  (1)  week,  with  a 
minimum  rate  of  pay  of  eighteen  dollars  ($18.00)  per  week. 

Female  employees,  performing  substantially  the  same  work  as  male 
employees  shall  receive  the  same  rate  of  pay  as  male  employees. 

The  Code  provides  for  equitable  adjustments. 

The  Code  establishes  a  minimum  rate  of  pay  of  forty  cents  (40^) 
per  hour  for  employees  engaged  in  the  manufacture  of  cigarettes. 

The  Code  establishes  a  minimum  rate  of  pay  of  thirty-five  cents 
(35^s)  an  hour  for  employees  engaged  in  the  manufacture  of  snuff 
and  smoking  tobacco,  or  in  the  processing  or  handling  of  cigarette 
tobacco,  at  any  stage  prior  to  the  fabrication  of  the  product.  Em- 
ployees engaged  in  any  part  of  the  processing  or  manufacture  of 
plug,  twist,  scrap  and  fine  cut  chewing  tobacco,  including  stemming, 
shall  be  paid  at  the  rate  of  not  less  than  twenty-five  cents  (25^) 
per  hour.  Employees  engaged  as  searchers,  pickers,  cleaners,  hang- 
ers, prizers,  classers  and  hand  stemmErs  in  any  branch  of  the  In- 
dustry, other  than  the  manufacture  of  plug,  twist,  scrap  and  fine  cut 
chewing  tobacco,  shall  be  paid  at  a  rate  of  not  less  than  thirty 
cents  (30^)  an  hour  with  a  tolerance  of  fifteen  per  cent  (15%)  for 
hand  stemmers  classed  as  slow  workers.  The  slow  workers  are  to 
work  on  the  same  per  pound  piece  work  basis  and  shall  be  paid  at 
not  less  than  the  rate  of  twenty-five  cents  (25(0  Per  hour. 

Machine  stemmers  in  any  branch  of  the  Industry,  other  than  the 
manufacture  of  plug,  twist,  scrap  and  fine  cut  chewing  tobacco,  shall 
be  paid  at  a  rate  of  not  less  than  thirty-five  cents  (35c4)  an  hour. 

The  Code  establishes  minimum  rates  of  pay  irrespective  of  whether 
the  employees  are  compensated  on  a  time  rate,  piece  rate  or  other 
basis. 

The  Code  prohibits  home  work  in  the  Industry. 

ECONOMIC    CONDITIONS 

The  Industry  has  been  operating  under  the  President's  Reemploy- 
ment Agreement  since  August,  1933.     As  a  result  of  this  Agreement, 
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(which  the  Industry  considered  a  Code),  it  is  estimated  that  employ- 
ment increased  about  seven  per  cent  (7%),  and  wages  approximately 
fifteen  per  cent  (15%)  at  that  time.  The  Code  contains  the  same 
maximum  hours  as  the  Agreement,  and  will  not  result  in  any  appre- 
ciable increase  in  employment;  however,  it  is  estimated  that  the 
minimum  wages  established  by  the  Code  will  result  in  an  increase  of 
from  twenty  per  cent  (20%)  to  twenty -five  per  cent  (25%)  for  un- 
skilled employees  over  the  present  rate  established  by  the  Agreement. 

By  virtue  of  the  President's  Reemployment  Agreement,  and  in 
anticipation  of  the  adoption  of  this  Code,  together  with  the  recent 
improvement  in  business,  there  has  been  noticeable  relief  in 
unemployment. 

The  Deputy  Administrator  in  his  final  report  to  the  National 
Industrial  Recovery  Board  on  said  Code  having  found  as  herein  set 
forth  and  on  the  basis  of  all  the  proceedings  in  this  matter : 

The  National  Industrial  Recovery  Board  finds  that: 

(a)  Said  Code  is  well  designed  to  promote  the  policies  and  pur- 
poses of  Title  I  of  the  National  Industrial  Recovery  Act,  including 
removal  of  obstructions  to  the  free  flow  of  interstate  and  foreign 
commerce  which  tend  to  diminish  the  amount  thereof  and  will 
provide  for  the  general  welfare  by  promoting  the  organization  of 
industry  for  the  purpose  of  cooperative  action  among  trade  groups, 
by  inducing  and  maintaining  united  action  of  labor  and  manage- 
ment under  adequate  governmental  sanctions  and  supervision,  by 
eliminating  unfair  competitive  practices,  by  promoting  the  fullest 
possible  utilization  of  the  present  productive  capacity  of  industries, 
by  avoiding  undue  restriction  of  production  (except  as  may  be 
temporarily  required),  by  increasing  the  consumption  of  industrial 
and  agricultural  products  through  increasing  purchasing  power,  hj 
reducing  and  relieving  unemployment,  by  improving  standards  of 
labor,  and  by  otherwise  rehabilitating  industry. 

(b)  The  Code  as  approved  complies  in  all  respects  with  the  perti- 
nent provisions  of  said  title  of  said  act,  including  without  limitation 
subsection  (a)  of  section  3,  subsection  (a)  of  section  7,  and  subsection 
(b)  of  section  10  thereof;  and  that  the  applicant  group  is  an  indus- 
trial group  truly  representative  of  the  aforesaid  Industry;  and  that 
said  group  imposes  no  inequitable  restrictions  on  admission  to 
membership  therein. 

(c)  The  Code  is  not  designed  to  and  will  not  permit  monopolies 
or  monopolistic  practices. 

(d)  The  Code  is  not  designed  to  and  will  not  eliminate  or  oppress 
small  enterprises  and  will  not  operate  to  discriminate  against  them. 

(e)  Those  engaged  in  other  steps  of  the  economic  process  have  not 
been  deprived  of  the  right  to  be  heard  prior  to  approval  of  said 
Code. 

This  Code,  together  with  all  documents  pertaining  thereto,  are 
herewith  transmitted  to  you  for  your  consideration  and  such  action 
as  you  may  deem  proper. 

For  the  National  Industrial  Recovery  Board : 

W.  A.  Harriman, 

Administrative  Officer. 
January  25,  1935. 


CODE  OF  FAIR  COMPETITION  FOR  THE  CIGARETTE, 
SNUFF,  CHEWING,  AND  SMOKING  TOBACCO  MANU- 
FACTURING INDUSTRY 

Article  I — Purposes 

To  effect  the  policies  of  Title  I  of  the  National  Industrial  Re- 
covery Act,  this  Code  is  established  as  a  Code  of  Fair  Competition 
for  the  Cigarette,  Snuff,  Chewing,  and  Smoking  Tobacco  Manufac- 
turing Industry,  and  its  provisions  shall  be  the  standards  of  fair 
competition  for  such  Industry  and  be  binding  upon  every  member 
thereof. 

Article  II — Definitions 

As  used  in  this  Code  the  following  words  and  phrases  shall  be 
defined  as  follows : 

Section  1.  The  term  "  Cigarette,  Snuff,  Chewing,  and  Smoking 
Tobacco  Manufacturing  Industry  "  means  and  includes  the  manu- 
facture and  sale  by  the  manufacturer  of  all  forms  of  cigarettes, 
snuff,  chewing  and  smoking  tobacco  and  all  processing  of  leaf  tobacco 
carried  on  by  such  manufacturer  in  the  course  of  manufacturing 
said  products,  but  does  not  include  the  handling  or  prizing  of  leaf 
tobacco  at  any  stage  prior  to  (a)  the  processing  of  redrying,  or  (b) 
in  the  case  of  tobacco  that  is  not  subject  to  the  process  of  redrying, 
prior  to  the  actual  delivery  thereof  at  the  manufacturing  plant. 

Section  2.  The  term  "  member  of  the  industry  "  or  "  member  " 
means  and  includes,  without  limitation,  any  individual,  partnership, 
association,  corporation,  or  other  form  of  enterprise  engaged  in  the 
industry  either  as  an  employer  or  on  his  or  its  own  behalf,  and  also 
includes  any  affiliate  or  subsidiary  thereof  which  is  so  engaged. 

Section  3.  The  term  "  employee  "  includes  any  and  all  persons 
engaged  in  the  industry,  however  compensated,  except  a  member  of 
the  industry. 

Section  4.  The  term  "  employer  "  includes  anyone  by  whom  such 
employee  is  compensated  or  employed. 

Section  5.  The  terms  "President."  "Act"'  and  "Board"'  menu, 
respectively  the  President  of  the  United  States,  Title  I  of  the  Na- 
tional Industrial  Recovery  Act  and  the  National  Industrial  Recovery 
Board  appointed  pursuant  to  said  Act. 

Section  G.  The  term  "  watchman  "  means  an  employee  at  least 
ninety  per  cent  (90%)  of  Avhose  working  time  is  employed  in  watch- 
ing and  safeguarding  the  premises  of  a  member  of  the  industry. 

Section  7.  The  term  "  outside  salesman  "  means  an  employee  not 
more  than  ten  (10)  hours  per  week  of  whose  working  time  is  spent 
at  the  premises  of  his  employer  and  who  is  engaged  in  outside  selling 
functions  and  sales  promotion  activities. 

Section  8.  The  term  "  chewing  tobacco "  includes  plug,  twist, 
scrap  and  fine-cut  chewing  tobacco. 
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Article  III — Hours 

Section  1.  No  employee  shall  be  permitted  to  work  in  excess  of 
forty  (40)  hours  in  any  one  week  or  eight  (8)  hours  in  any  twenty  - 
four  (24)  hour  period  with  the  following  exceptions: 

(a)  Employees  engaged  in  emergency  maintenance  or  emergency 
repair  work,  involving  breakdown  or  protection  of  life  and  property, 
or  in  the  emergency  handling  of  tobacco  where  delay  would  cause 
damage  to  the  product;  provided  that  in  such  special  cases  not  less 
than  time  and  one-half  (IV2)  shall  be  paid  for  all  hours  worked  in 
excess  of  eight  (8)  hours  in  any  twenty-four  (24)  hour  period  or 
forty  (40)  hours  in  any  one  week.  Work  regularly  recurrent  in  char- 
acter shall  not  be  defined  as  emergency  work. 

(b)  Engineers,  firemen,  receiving  and  shipping  employees  may  be 
permitted  to  work  forty-four  (44)  hours  in  any  one  week,  provided 
that  time  and  one-half  (IV2)  shall  be  paid  after  eight  (8)  hours  in 
any  twenty-four  (24)  hour  period. 

(c)  Watchmen  may  be  permitted  to  work  not  in  excess  of  fifty-six 
(56)  hours  in  any  one  week  and  ten  (10)  hours  in  any  twenty-four 
(24)  hour  period,  provided,  however,  no  watchman  shall  be  per- 
mitted to  work  in  excess  of  thirteen  (13)  days  in  any  fourteen  (14) 
day  period. 

(d)  Employees  working  in  assignments  connected  with  the  han- 
dling and  prizing  of  leaf  tobacco  during  the  leaf  buying  season  may 
be  permitted  to  work  not  in  excess  of  forty-eight  (48)  hours  in  any 
week,  provided,  however,  that  such  hours  worked  by  such  employees 
shall  be  compensated  for  at  the  rate  of  at  least  time  and  one-half 
(1%)  for  all  hours  worked  in  excess  of  forty-four  (44)  hours  in  any 
one  week  or  eight  (8)  hours  in  any  twenty-four  (24)  hour  period. 

(e)  The  maximum  hours  of  Section  1  of  this  Article  shall  not 
apply  to  executive,  managerial  and  supervisory  employees  who  regu- 
larly receive  not  less  than  thirty-five  dollars  ($35)  weekly  nor  to 
outside  salesmen. 

(f)  Persons  employed  in  accounting,  clerical  or  office  work  may 
be  permitted  to  work  in  excess  of  eight  (8)  hours  in  any  twenty-four 
(24)  hour  period,  but  not  in  excess  of  forty  (40)  hours  in  any  one 
week. 

Section  2.  No  employee  shall  be  permitted  to  work  more  than 
six  (6)  days  in  any  seven  (7)  day  period,  excepting  those  employees 
covered  by  Subsections  (a),  (c)  and  (e)  of  Section  1  of  this  Article. 

Section  3.  No  employer  shall  knowingly  permit  any  employee  to 
work  for  any  time  which,  when  added  to  the  time  spent  at  work  for 
another  employer  or  employers  in  this  or  any  other  industry  exceeds 
the  maximum  permitted  herein. 

Article  IV — Wages 

Section  1.  Minimum  Wages. — No  employee,  except  as  herein 
otherwise  provided,  shall  be  paid  in  any  pay  period  less  than  at  the 
rates  per  hour  following,  namely : 

(a)  Cigarettes. — No  employee  engaged  in  the  manufacture  of  cig- 
arettes (whether  employed  on  an  hourly  or  piece  work  basis)  shall  be 
paid  in  any  pay  period  less  than  at  the  rate  of  forty  cents  (400)  per 
hour,  except  as  herein  otherwise  provided ; 
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(b)  Snuff  and  Smokmg  Tobacco. — No  employee  engaged  in  the 
processing  or  manufacture  of  snuff  or  smoking  tobacco,  or  in  the 
processing  or  handling  of  cigarette  tobacco  at  any  stage  prior  to  the 
fabrication  of  the  product  (whether  employed  on  an  hourly  or 
piece-work  basis)  shall  be  paid  in  any  pay  period  less  than  at  the  rate 
of  thirty-five  cents  (350)  per  hour,  except  as  herein  otherwise 
provided. 

(c)  Chewing  Tobacco. — No  employee  engaged  in  any  part  of  the 
processing  or  manufacture  of  chewing  tobacco,  including  stemming, 
(whether  employed  on  hourly  or  piece-work  basis)  shall  be  paid  in 
any  pay  period  less  than  at  the  rate  of  twenty-five  cents  (250)  per 
hour. 

(d)  Exceptions. — There  shall  be  the  following  exceptions,  namely  : 
Employees  engaged  as  searchers,  pickers,  cleaners,  hangers,  prizers, 
classers  and  hand-stemmers  in  any  branch  of  the  Industry  other  than 
the  processing  and  the  manufacture  of  chewing  tobacco  shall  be 
paid  at  the  rate  of  not  less  than  thirty  cents  (300)  an  hour  except 
that  not  more  than  fifteen  per  cent  (15%)  of  such  hand  stemmers  as 
are  classed  by  their  employers  as  slow  workers  but  who  work  on 
the  same  per  pound  piece-work  basis  as  the  other  stemmers  may  be 
paid  at  the  rate  of  not  less  than  twenty-five  cents  (250)  per  hour. 
Machine  stemmers  in  any  branch  of  the  industry  other  than  the 
manufacture  of  chewing  tobacco  shall  be  paid  at  the  rate  of  not  less 
than  thirty-five  cents  (350)  an  hour. 

Section  2.  No  person  employed  in  accounting,  clerical  or  office 
work  shall  be  paid  less  than  at  the  rate  of  sixteen  dollars  ($16)  for 
a  week  of  forty  (40)  hours,  except  that  office  boys  and  girls  and 
messengers  may  be  paid  at  a  rate  of  not  less  than  eighty  per  cent 
(80%)  of  the  minimum  hereinabove  specified;  provided,  however, 
that  the  number  of  such  boys  and  girls  and  messengers  so  compen- 
sated below  the  prescribed  minimum  shall  constitute  not  more  than 
five  per  cent  (5%)  of  the  total  number  of  all  accounting,  clerical 
and/or  office  employees  of  any  office  of  any  one  employer,  but  in 
any  case  each  employer  shall  be  entitled  to  at  least  one  (1)  such 
employee. 

Section  3.  Watchmen  shall  be  paid  at  the  rate  of  not  less  than 
eighteen  dollars  ($18)  for  a  week  of  fifty-six  (56)  hours. 

Section  4.  Female  employees  performing  substantially  the  same 
work  as  male  employees  shall  receive  the  same  rate  of  pay  as  male 
employees. 

Section  5.  A  person  whose  earning  capacity  is  limited  because 
of  age,  physical  or  mental  handicap,  or  other  infirmity,  may  be  em- 
ployed on  light  work  at  a  wage  below  the  minimum  established  by 
this  Code,  if  the  employer  obtains  from  the  State  Authority,  desig- 
nated by  the  United  States  Department  of  Labor  a  certificate  author- 
izing such  person's  employment  at  such  wages  and  for  such  hours  as 
shall  be  stated  by  the  Department  of  Labor  in  issuing  certificates  to 
such  persons.  Each  employer  shall  file  monthly  with  the  Advisory 
Committee  a  list  of  all  such  persons  employed  by  him,  showing  the 
wages  paid  to.  and  the  maximum  hours  of  work  for  such  employees. 

Section  6.  Wages  shall  be  exempt  from  fines,  rebates,  charges  and 
deductions,  except  charges  and/or  deductions  voluntarily  made  by 
employees  or  required  by  law  for  pension,  insurance,  or  for  benefit 
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funds.  No  employer  shall  withhold  wages  except  under  legal 
process  or  other  papers  lawfully  requiring  such  withholding. 

Section  7.  This  Article  establishes  minimum  rates  of  pay  which 
shall  apply,  irrespective  of  whether  an  employee  is  actually  com- 
pensated on  a  time  rate,  piece  work,  or  other  basis. 

Section  8.  Equitable  adjustment  of  compensation  of  employees 
receiving  more  than  the  minimum  rates  of  pay  herein  prescribed 
shall  be  made  by  all  employers  who  have  not  heretofore  made  such 
adjustments,  provided,  however,  in  no  event  shall  hourly  or  weekly 
rates  of  pay  be  reduced  as  a  result  of  the  adoption  of  this  Code. 

Article  V — General  Labor  Provisions 

Section  1.  (a)  Employees  shall  have  the  right  to  organize  and  bar- 
gain collectively,  through  representatives  of  their  own  choosing,  and 
shall  be  free  from  the  interference,  restraint,  or  coercion  of  em- 
ployers of  labor,  or  their  agents,  in  the  designation  of  such  represen- 
tatives or  in  self -organization  or  in  other  concerted  activities  for  the 
purpose  of  collective  bargaining  or  other  mutual  aid  or  protection. 

(b)  No  employee  and  no  one  seeking  employment  shall  be  required 
as  a  condition  of  employment  to  join  any  company  union  or  to  re- 
frain from  joining,  organizing,  or  assisting  a  labor  organization  of 
his  own  choosing. 

(c)  Employers  shall  comply  with  the  maximum  hours  of  labor, 
minimum  rates  of  pay,  and  other  conditions  of  employment  approved 
or  prescribed  by  the  President. 

Section  2.  No  person  under  sixteen  (16)  years  of  age  shall  be 
employed  in  the  industry.  No  person  under  eighteen  (18)  years  of 
age  shall  be  employed  at  operations  or  occupations  which  are  hazard- 
ous in  nature  or  dangerous  to  health.  The  Advisory  Committee 
shall  submit  to  the  Board  within  sixty  (60)  days  after  the  effective 
date  of  this  Code,  a  list  of  such  operations  or  occupations.  In  any 
State  an  employer  shall  be  deemed  to  have  complied  with  this 
provision  as  to  age  if  he  shall  have  on  file  a  certificate  or  permit  duly 
issued  by  the  Authority  in  such  State  empowered  to  issue  employment 
or  age  certificates  or  permits  showing  that  the  employee  is  of  the 
required  age. 

Section  3.  Employers  shall  make  payment  of  all  wages  due,  in 
lawful  currency  or  by  negotiable  checks  payable  on  demand.  Pay- 
ment of  wages  shall  be  at  least  as  often  as  twice  a  month  and  salaries 
as  often  as  every  month. 

Section  4.  No  provision  of  this  Code  shall  supersede  an}7  State  or 
Federal  Law  which  imposes  on  employers  more  stringent  require- 
ments, as  to  age  of  employees,  wages,  hours  of  work,  or  as  to  safety, 
health,  sanitary  or  general  working  conditions  or  insurance,  or  fire 
protection  than  are  imposed  by  this  Code. 

Section  5.  (a)  No  employer  shall  change  the  method  of  payment 
of  employees'  compensation  or  reclassify  employees  or  duties  of 
occupations  performed  b}7  employees,  or  discharge  employees  to  reem- 
ploy them  at  a  lower  rate  of  pay,  or  engage  in  any  other  subterfuge, 
so  as  to  defeat  the  purposes  of  the  Act  or  the  provisions  of  this 
Code. 

(b)  No  employer  shall  dismiss  or  demote  any  employee  for  mak- 
ing a  complaint  or  giving  evidence  with  respect  to  an  alleged  vio- 
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lation  of  the  provisions  of  this  or  any  other  approved  code  of  fair 
competition. 

Section  G.  Every  employer  shall  post  and  keep  posted  in  a  con- 
spicuous place  in  his  or  its  factory  or  other  place  of  work  copies  of 
the  provisions  of  this  Code  or  any  amendments  thereto  relating  to 
hours,  wages,  and  working  conditions  applicable  to  those  employed 
in  such  factory  or  other  place  of  work. 

Section  7.  Every  employer  shall  provide  for  the  safety  and  health 
of  employees  during  the  hours  and  at  the  places  of  their  employment. 
Such  standards  for  safety  and  health  shall  be  submitted  by  the 
Advisory  Committee  to  the  Board  within  six  months  after  the 
effective  date  of  this  Code. 

Section  8.  Members  of  the  industry  shall  furnish  the  Board  or 
their  duly  accredited  representatives  for  their  confidential  informa- 
tion such  labor  payroll  statistics  on  time  and  piece  workers  as  such 
Board  or  its  duly  accredited  representatives  may  deem  necessary  for 
the  purpose  of  determining  that  the  labor  provisions  of  this  Code 
are  being  complied  with  in  every  respect. 

Section  9.  No  member  of  the  industry  shall  permit  homework. 

Article  VI — Organization   and   Constitution   of   the   Advisory 

Committee 

Section  1.  An  Advisory  Committee  is  hereby  established  consist- 
ing of  five  (5)  members  truly  representative  of  the  industry,  to  be 
selected  by  the  industry. 

Section  2.  The  Committee  shall  serve  as  a  point  of  contact  be- 
tween the  Board  and  the  industry  and  shall  at  all  times  be  avail- 
able for  consultation  by  the  National  Recovery  Administration. 

Section  3.  In  order  that  this  Committee  shall  at  all  times  be  truly 
representative  of  the  industry,  the  Board  may  prescribe  such  hear- 
ings as  it  may  deem  proper  and  thereafter  if  it  shall  find  that  the 
Advisory  Committee  is  not  truly  representative,  it  may  dissolve  the 
Committee  and  order  an  appropriate  selection  of  members.  The 
foregoing  shall  not,  however,  be  construed  to  give  the  Board  power 
to  appoint  or  to  require  the  appointment  of  particular  individuals 
to  the  Committee  or  to  deprive  the  Industry  acting  through  repre- 
sentatives of  its  own  choosing  of  the  right  to  select  the  members  of 
the  Committee  subject  to  the  disapproval  of  the  Board. 

Section  4.  Nothing  contained  in  this  Code  shall  constitute  the 
members  of  the  Advisory  Committee  partners  for  any  purpose.  Nor 
shall  any  member  of  the  Advisory  Committee  be  liable  in  any  man- 
ner to  anyone  for  any  act  of  any  other  member,  officer,  agent  or 
employee  of  the  Advisory  Committee.  Nor  shall  any  member  of 
the  Advisory  Committee,  exercising  reasonable  diligence  in  the  con- 
duct of  his  duties  hereunder,  be  liable  to  anyone  for  any  action  or 
omission  to  act  under  this  Code,  except  for  his  own  wilful  mal- 
feasance, or  non-feasance. 

Section  5.  The  Committee  shall  have  the  following  powers: 

(a)  To  adopt  by-laws  and  rules  and  regulations  for  its  procedure. 

(b)  To  obtain  from  members  of  the  industry,  such  information 
and  reports  as  shall  be  required  by  the  Board  for  the  administration 
of  the  provisions  of  this  Code,  such  information  to  be  transmitted 
directly  to  the  Board.     In  addition  to  information  required  to  be 
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submitted  as  aforesaid,  members  of  the  industry  subject  to  this 
Code  shall  furnish  such  statistical  information  as  the  Board  may 
deem  necessary  for  the  purpose  recited  in  Section  3  (a)  of  the  Act 
to  such  Federal  and  State  agencies  as  it  may  designate ;  provided, 
that  nothing  in  this  Code  shall  relieve  any  member  of  the  industry 
of  any  existing  obligations  to  furnish  reports  to  any  Government 
agency.  No  individual  report  shall  be  disclosed  to  any  other  member 
of  the  industry  or  any  other  party  except  to  such  other  Governmental 
agencies  as  may  be  directed  by  the  Board. 

Article  VII — Price  Increases 

Whereas  the  policy  of  the  Act  to  increase  real  purchasing  power 
will  be  made  more  difficult  of  consummation  if  prices  of  goods  and 
services  increase  as  rapidly  as  wages,  it  is  recognized  that  price  in- 
creases except  such  as  may  be  required  to  meet  individual  cost 
should  be  delayed  and  when  made  such  increases  should,  so  far  as 
possible,  be  limited  to  actual  additional  increases  in  the  seller's  costs. 

Article  VIII — Modification 

This  Code  and  all  the  provisions  thereof  are  expressty  made  sub- 
ject to  the  right  of  the  President,  in  accordance  with  the  provisions 
of  Subsection  (b)  of  Section  10  of  the  Act,  from  time  to  time  to 
cancel  or  modify  any  order,  approval,  license,  rule  or  regulation 
issued  under  Title  I  of  said  Act. 

Article  IX — Monopolies 

No  provision  of  this  Code  shall  be  so  applied  as  to  permit  monopo- 
lies or  monopolistic  practices  or  to  eliminate,  oppress,  or  discriminate 
against  small  enterprises. 

Article  X — Constitutional  Rights 

By  presenting  and  consenting  to  this  Code  the  members  of  the  in- 
dustry shall  not  be  deemed  to  have  waived  any  of  their  constitutional 
rights. 

Article  XI — Effective  Date 

This  Code  shall  become  effective  on  the  second  Monday  after  its 
approval. 


Approved  Code  No.  549. 
Registry  No.  1615-31. 
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